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ZUNTTANPWOTE KOI ETTICUVAYETE TA TTIO KATW:

‘EAgyyxoc Eroiyagioc & YmmoBoAnc ®akéAou

‘Exel ouptrAnpwBei kal utroypagBei n karaoTaon eAEyxou eToiuaciag & UTTOBOANG Eyypapwy
OIKOVOMIKWY KpiTneiwv UEFA 30 ZemrteuBpiou 2024.
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NIZTOMOIHTIKO BEBAIQIHZ INA TA ZTOIXEIA THZ AHAQ¥HZ / AITHZH:

EYw o/ n oo e EGOUOI000TAMEVOG/N aTTO TO ZwUATEIO/ETQIPEI

. TTIOTOTTOIW OTI OAEG OI MO TTAVW TTANPOQOpPIES TToU
Qva@EPOVTal, TA TTIOTOTTOINTIKA KAl TQ EVTUTTA TTOU ETTICUVATITOVTAI OXETIKA hE Ta Oikovopika Kpitripia
gival TTARPNG, aAnBry kar akpiBeic. Emiong emBeBaiwvoupe 6T TO KATAOTATIKO TOU Zwpareiou /
Etaipeiag dev €xel tpotrotmroinBei améd Ttnv TEAeuTaia @opd mou autd kararednke atnv K.O.M

{ MEPIODOCE 20,550 - & —— .

DOvoua e£0UT1000TAUEVOU ATOUOU ATTO TO ZWHATEIO ETQUIPEIO. ... oo e e

Ymroypaer e§ouciodoTnuévou aTopou aTrd TO ZWHATEIO/ETAIPEIT: ...

O£0T TTOU KOTEXEI OTO ZWHOTEIO ET O D IO . o ot oo oottt e e e e e e e e

ZQEAVIdA TWHATEIOU/ETAIPEIOG ... ...

HUgpounvia: .........ooove i

OIKONOMIKA KPITHPIA 30 ZENTEMBPIOY 2024



Kumnplakn Opoonovdia NMNodoodaipouv
EOviko Zx€610 Napoxng AdsLag Kumplakwyv Zwpatelwy )
kencra  'EAgyX0§ Owovopkwv Kputnpiwv 30 ZentepuPfpiov 2024 KOT CFA

‘Evtuno TF 1.01.6

MNiotononTiko Taktonoinong OdetAwy anod To TWUATELO nPoc¢ tou YraAARAouc

ﬁr(xrliixrlll(rlrvvir-x‘rrnl LTS

MPOC EAEYKTA ZWLOTELOU: 1rerervrerreresarssesnesssnesssnsesssrses
pog YKTN W BdAte ¢  oto mio Kétw

Tl L T —— TETPAYWVAKL TOU LOYUEL

gTnv nepintwon oog.

PRUBNIO NGNS s siimonsighmsnsionsos s sss s woon SRR INEH oS AR SNRRASNS

1. NAnpwc SiguBetnuévec/Taxtononuévee oL opeAéc Twv SeSouAsupgvwy

BEBQLWVW OTL TO  ZWHOTELD eooeeiceeeeceieuicecreeeeetseresereseaeseesessseessssesseesossaseens £xeL EodpAnoel mMAnpws OAeg TIC
OLKOVOULKEG 0peNEG/umoxpewaELS Tou MEXPL TG 30 ZemtepuPpiou 2024 mou MPOKUTTOUV Ao TNV HeTafld
pag oupdwvia. NapakaAoUpe OMwE EMOUVVAYPETE Tat GYETIKA Sikarodoyntikd. (Anobeifeig MAnpwuwv)

2. Zupdwvia Stakavoviouou yia tic odeldéc twv SedouAsupévwy

BEBauvw Ot HE O TWRIOTEIO .iviivessmsmsivissisi msmamsnsmimsssismsismig ExeL enéABel oupdwvia
SLAKAVOVIOHOU NUEPOUNVIOG wovereverrererisseresesresersesessesesans VAEL TO TEOOO TWV € iveosassonsionivasvossissssissnsassnssis nou
adopd kaBuotepnpéveg odellég pExpL Tig 30 ZenmtepPpiouv 2024 mou MpPoKUTITOUV QMO TNV METafl poc
oupdwvia. MapakohoUpe ONMwe eMOUVAPETE Ta OXETIKA SikaloAoynTikd. (Zupdwvia Alaxkavoviopol &
Anobdeiferc MAnpwuwv)

3. Xprion neplddou ydpitoc pe Bdaon tn oupdwvia epyoddtnong yia tic obehéc twv SedovAsupévwv

Bepotwvi OmL 10 ZWUOTEID civivmcnmimsmissmmimaisamisamis i €XEL KAVEL Xprion g mepLodou
Xaprog onwe kabopilletal otn cUPPWVIN EPYOSOTNONG MUEPOUNMVIOG ceovevvieiecreereeeeriessesssessesiessrssssessessesesssmsseens
YLOL TO HAVOL 1] YLOL TOUG FITVEG weruereveeeaeernessresaesnssssesssnesssassssansseesessessansensesersssesessasssanss Tou T0 0pENOUEVO OGO
QAVEPYETAL OTO TIOTO TWV €.oovveceecereeeereere e ko dev mpokurnteL onoladrote kabuotepnuévn odei
péxplt tg 30 ZemtepPpiou 2024, MopakaAoUpe OMWE EMOUVADETE TO OXETIKA SKooAoynTikd.
(ZupBoAraro Epyodotnonc)

4, Exkxkpepouv koBuotepnuéveg opedéc pe Bdon tnv cupudwvia epyodotnonc

BeBativid OTL TO TOIHOMEEID uiesimstsmsmsssnsmsssiiiimsstessssonsess voasss otrsssnss s ysisssis pou odeidel beboudeupéva,
HwBoUg kot dAAa wdeAnuata TOU TPOKUNTOUV amd v petafl pac oupdwvia (oupPoérao R
SLOKAVOVIOHOG) NUEPOUNVIOG woveeeeivrineriinireeeene e KO QVEPXOVTAL OTO TIOOO TWV €. cerervnererecersvesaeenes
MEXpL TG 30 ZemtepPpiov 2024. MoapakoAOUHE OMWE EMCUVAPETE TA OXETIKA SuKoloAoynTiKd.
(ZuppoAaio Epyodotnong f/kan Zupdwvia Atakavoviopou)

ZupnAfpwon anod tov untdAAnlo

YIOYPODA: ccveereeerncrennssssnssnesnenesanes

OVOLOTETUIVULLDS 1evrverersressesssersssesonserssnnssssssrssssssssss ssasssssnersssnnss sesasssssasssns
HUEDOINVLE <omnvisisanismammasssriisamsriomeiisissss st ssssniinmos




KO CFA

TO AUAITOr OF the ClUD Tttt ettt cetree s ere res s emnesenasseessrerenone

Cyprus Football Association
National UEFA Club Licensing System
Financial Review 30 September 2024

KOn CFA

Form TF 1.01.6

Certification of Club’s Payment of Amounts due to its Employees

Please tick & the box

TO IMIS/IVIT: ettt esee e ten s eansesaneeaeseenesessenesa e nsansaesen sensnnsnseenassnns which  seems  most
EEDBEEY 1o.ssus e s o R O STV *pproprate.
1. Fully settled/ paid amounts due for labour or services performed

l, (Full NBMIE) ettt et cr e ssere st en st e aeane e ene certify that the Club

............................................................................ has paid in full all of its financial debts/obligations arising
under the contract between myself and the said Club for the period up to 30 September 2024.

Agreement of Settlement for amounts due for labour or services performed

L (FUIl NGME) .ot s s certify that the Club has entered into an
agreement of settlement with myself dated...cvvivnicnnee. for the sum of
S regarding pending debts for the period up to 30 September 2024 arising

under the under the contract between myself and the said Club. Please attach the relevant certificates.
(Agreement of Settlement & Proof of Payments)

Use of grace period pursuant to Contract of Employment for amounts due for labour or services
performed

l, (Full NaMe s rr e st s e s T R i certify that the
L has used the grace period as defined in the Contract of Employment
Dt csoismssmsimsaivssseimassissinis forthe month or MeNths..ous e in respect of the sum of
€ e e and there is no pending debt for the period up to 30 September 2024.

Please attach the relevant certificates. (Contract of Employment and/or Agreement of Settlement)

Pending amounts pursuant to Contract of Employment

l, (Full 1] e ——— certify that the
| o owes to me the sum of
€ oeeeercrerieeseeerriereeneeneeenns. TOT the period up to 30 September 2024 for labour performed, wages and

other benefits arising under the Agreement (Contract of Employment or Agreement of Settlement)
dated....coceeeievivnnnnnns Please attach the relevant certificates. (Contract of Employment and/or
Agreement of Settlement)

To be completed by Employee:

SIENEU? ciiiiininsmampis s sasssim s s s s s
INAMIE: revcrirrrereessinrenrssnresarssesesssmennsssssssssrssnnesenssssassassanssnsssnsrs

Date! . wimisiiin s cim i s s e e i



AN KYNMPIAKH OMOIEINMONAIA MTOAOE®AIPOY
o EONIKO EXEAIO NAPOXHEI AAEBIAZI KYNPIAKON EOMATEION
EAErX0ZI NAPAKOAOYOHIHEI OIKONOMIKON KPITHPION 30 ZENTEMBPIOY 2024

BeBaiwon

Huepopnvia:...........o.ooooooe.

Mpog: Tunua Kpitnpiwv UEFA - K.O..

Ofpa: Na unv utrdpyouv kabuotepnuéveg o@elAéc TTpog Tnv UEFA — ApBpo 83

206 OnAwvoupe 611 To ZWHATEIO/ETOIPEIR (OVOHA) ..ovvviiiiiiieiiiirciiecnaens OEv EXEl OTTOIECDNTTOTE
KaBuaTepnuéveg oQelAEg TTpog TNV UEFA kai o€ dAAeg eTTiTTpOoBeTEG OVTOTNTES TTOU KaBOopifovTal aTrod

QUTAV WS QTTOTEAETHA TWY UTTOXPEWCEWY TTOU TTPOKUTTTOUY WEXPI TIG 30 ZemrTeuBpiou 2024.

Q)¢ ek TOUTOU OAG ETTITUVATITOVTAI OAQ T ATTAPAITATA EYYPAPA KAl KATAOTACEIC gUUQWVA HE Ta 60d
opigovrtail kal TTpoPAETTovVTal oTo ApBpo 83 Tou Eyxeipidiou EBvikol Zxediou Kpitnpiwv UEFA Ekdoon
2023.

Me extiunon

Ytroypar MNMpogdpou

Ovoparemwvuuo Mpoédpou

Ovoua Zwpareiou/Modoogaipikrc Etaipeiag
(Zppayida Zwuareiou/MNModoopaipikrig ETaipeiag)

OIKONOMIKA KPITHPIA 30 EENTEMBPIOY 2024
Page 1 of 1
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KYNMPIAKH OMOENMNONAIA MNTOAODE®AIPOY
E®NIKO IXEAIO NAPOXHEI AAEIAZ KYNPIAKON ZOMATEION
EAErXozZI OIKONOMIKO2N KPITHPIQN 30 EENTEMBPIOY 2024

ENTYMO: TF 1.01.10

MNIZTOMOIHZH ANE=APTHZIAZ KAI IKANOTHTON TOY EAETKTH NMPOZX THN K.O.I.

2& oxéon pe 1oV EAeyXo TToU SIEENXON OTO TWHATEIO/ETAIPEIT . vueneeieiieciieieiiieeeieaiiiineaieeeaa,

WC TIPOC TIC OWPEIAEC TTOU TIPOKUTITOUV OTTO TOUC UTTOGAANTAOUC TOU, TTOU EUTTITTITOUV OTHV
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Tlustration 1

REPORT TO THE CLUB XXX ON COMPLIANCE WITH THE CYPRUS
CLUB LICENSING SYSTEM (Article 80)

In connection with the requirement of the club licensing manual of the Cyprus
Football Association (CFA), we have been engaged by the Club, under the terms of
our engagement letter dated [date], to perform certain procedures in relation to the
attached transfer payables table as at 30 September 2024. Our engagement was
undertaken in accordance with the International Standard on Related Services
applicable to agreed-upon procedures engagements

The transfer payables table is the responsibility of, and has been approved by, the
directors of the Club.

Our report has been prepared solely for the Club and its regulating body the CFA in
connection with its application for a Club Licence in accordance with the CFA Club
Licensing Regulations. It has been released to the Club on the basis that it shall not
be copied, referred to or disclosed, in whole or in part (except to the CFA), without
our prior written consent.

Our report was designed to meet the agreed requirements of the Club. Our report
should not therefore be regarded as suitable to be used or relied on by any party other
than the Club and the CFA. Any party other than the Club and the CFA which
obtains access to our report or a copy and chooses to rely on our report (or any part of
it) will do so at their own risk. To the fullest extent permitted by law, we do not
accept or assume responsibility or liability in respect of our report to anyone other
than the Club and the CFA.

Scope of work
Our work consisted of the following procedures:

L Agreeing the total in the transfer payable table to the ‘Accounts payable
relating to player transfers’ amount in the books and records as at
30 September 2024
2. Checking the arithmetic accuracy of the transfer payables table.
Inspection of all player transfer agreements and comparing the information to
that contained in the transfer payables table.
4. Obtaining representations from the directors of the Club that either:
(i) the balance in respect of each player that was due to have been paid by
30 September 2024 has been fully paid as of the date of our
examination [or*]
(i)  an agreement has been reached for payment on deferred terms in
respect of [identify player(s)]; [or¥]
(iii)  a dispute has arisen in respect of [identify player(s)] and is subject to
resolution by [name of competent national or international body].
X Examination of the bank statements, in support of the representations under
4(i) above.

L



6. Examination of documents, including agreements with the relevant football
club(s) and/or correspondence with the competent body, in support of the
representations under 4(ii) [and/or*] 4(iii) above.

Conclusion
We report our findings below:
[either*]

All the recorded transfer payable amount due to football clubs that were due to have
been paid by 30 September 2024 have, according to the accounting records of the
Club since that date, been paid in full by 30 September 2024;

[or*]

All the recorded transfer payable amounts due to football clubs that were due to have
been paid by 30 September 2024 have, according to the accounting records of the
Club since that date, been paid in full by 30 September 2024, except for the amount in
respect of [identify player(s) by name or number] which is in the course of payment
under an agreement with the club concerned (a copy of the agreement letter is
attached) [and/or*] which is in the course of a dispute that has been submitted to a
competent authority (a copy of correspondence with the competent authority is
attached).

[or*]
[Detail any exceptions]

Our work was restricted to the procedures set out above and was not directed to the
discovery of errors or misstatements which we consider to be immaterial. The
procedures we performed did not constitute an audit or a review of any kind. Had we
performed additional procedures or had we performed an audit or review of the
transfer payables table, other matters might have come to our attention that would
have been reported to you. This report relates only to the transfer payables table and
does not extend to any financial statements of the Club, taken as a whole.

We do not accept any responsibility for any reports previously given on any financial
information used in the preparation of this report (including any audit reports on the
financial statements or tax advice provided) beyond that owed to those to whom those
reports were addressed by us at the date of their issue. This provision shall also apply
to any reports (including audit reports and tax advice) issued in the future.

[Auditors” signature)
[Name of the auditors]
[Date of the auditors’ report)

*delete as appropriate



Ilustration 3

REPORT TO THE CLUB XXX ON COMPLIANCE WITH THE CYPRUS
FOOTBALL ASSOCIATION CLUB LICENSING SYSTEM (Article 81 & 82)

In connection with the requirement of the club licensing manual of the Cyprus
Football Association (CFA), we have been engaged by the Club, under the terms of
our engagement letter dated [date], to perform certain procedures in relation to the
attached list of employees [and/or*] amounts payable to social/tax authorities as at
30 September 2024. Our engagement was undertaken in accordance with the
International Standard on Related Services applicable to agreed-upon procedures
engagements

The list of employees [and/or*] amounts payable to social/tax authorities is the
responsibility of, and has been approved by, the directors of the Club.

Our report has been prepared solely for the Club in connection with its application for
a Club License. It has been released to the Club and the CFA on the basis that it shall
not be copied, referred to or disclosed, in whole or in part without our prior written
consent.

Our report was designed to meet the agreed requirements of the Club. Our report
should not therefore be regarded as suitable to be used or relied on by any party other
than the Club and the CFA. Any party other than the Club and the CFA which
obtains access to our report or a copy and chooses to rely on our report (or any part of
it) will do so at their own risk. To the fullest extent permitted by law, we do not
accept or assume responsibility or liability of our report to anyone other that the Club
and the CFA.

Scope of work [in respect of payables towards employees]

Our work consisted of the following procedures:

L. Obtaining the list of employees prepared by management.

2. Obtaining and inspecting all employee confirmation letters and comparing the
information to that contained in the list of employees.

3. Obtaining representations from the directors of the Club that either:
(1) the balance in respect of each employee that was due to have paid by

30 September 2024 has been fully paid as of the date of our
examination [or*] '

(ii) an agreement has been reached for payment on deferred terms in
respect of [identify employee(s)]; [or*]

(ili)  a dispute has arisen in respect of [identify employee(s)] and is subject
to resolution by [name of competent body].

4, Examination of the bank statements, in support of the representations under
3(i) above.



B Examination of documents, including agreements with the relevant
employee(s) and/or correspondence with the competent body, in support of the
representations under 3(ii) [and/or*] 3(iii) above.

Conclusion [in respect of payable towards employees]
We report our findings below:
[either*]

All the recorded payables towards employees outstanding at 30 September 2024 have
according to the accounting records of the Club since that date been paid in full by
30 September 2024.

for*]

All the recorded payables towards employees outstanding at 30 September 2023 are in
the course of payment under an agreement with the employee concerned (a copy of
the agreement letter is attached) [and/or*] are in the course of a dispute that has been
submitted to a competent authority (a copy of correspondence with the competent
authority is attached).

[or*]

[Detail any exceptions]

Scope of work [in respect of payables towards social/tax authorities]
Our work consisted of the following procedures:

1) Agreeing the recorded balance of payroll taxes as at 30 September 2024 to the
payroll records of the Club.
2) Obtaining representations from the directors of the Club that either:
(i) the balance that was due to have been paid by 30 September 2024 has
been fully paid as of the date of our examination [or*]
(i) an agreement has been reached for payment on deferred terms; [or*]
(ili)  a dispute has arisen and is subject to resolution by [name of competent
national or international body].

3) Examination of the bank statements, in support of the representations under
2(i) above.
4) Examination of documents, including agreements with the taxation authorities

and/or correspondence with competent body, in support of the representations
under 2(ii) [and/or*] 2(iii) above.



Conclusion [in respect of payables towards social/tax authorities]
We report our findings below:

[either*]

All the recorded payroll taxes outstanding at 30 September 2024 have been according
to the accounting records of the Club since that date been paid in full by
30 September 2024.

[or*]

All the recorded payroll taxes outstanding at 30 September 2024 are in the course of
payment under an agreement with the social/tax authorities (a copy of the agreement
letter is attached) [and/or*] are in the course of a dispute that has been submitted to a
competent authority (a copy of correspondence with the competent authority is
attached).

[or*]
[Detail any exceptions]

Our work was restricted to the procedures set out above and was not directed to the
discovery of errors or misstatements which we consider to be immaterial. The
procedures we performed did not constitute an audit or a review of any kind. Had we
performed additional procedures or had we performed an audit or review of the
payables due towards employees and/or social/tax authorities, other matters might
have come to our attention that would have been reported to you. This report relates
only to the payables due towards employees and/or social/tax authorities and does not
extend to any financial statements of the Club, taken as a whole.,

We do not accept any responsibility for any reports previously given on any financial
information used in the preparations on this report (including any audit reports on the
financial statements or tax advice provided) beyond that owed to those to whom those
reports were addressed by us at the date of their issue. This provision shall also apply
to any reports (including audit reports and tax advice) issued in the future.

[Auditors’ signature]
[Name of the auditors]
[Date of the auditors’ report]

*delete as appropriate
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